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The People’s Organization of Community Acupuncture (POCA) has made its own school! 
 
The theme of the POCA Technical Institute’s very first annual report is “Occupy, 

Resist, Produce”. POCA borrowed that phrase from the recovered factories movement in 
Argentina; after the economic collapse of 2001, some workers in shut-down factories simply 
refused to leave. Eventually they created worker cooperatives in order to restart the machines, 
resume production, and keep their jobs.  This slogan gives us hope for our own struggles in the 
midst of the economic dysfunction of the acupuncture profession. Nobody gave us jobs: we had 
to make them ourselves. 

 
POCA Tech is the proof we really mean it: we’re going to occupy, resist and produce our 

way out of the economic mess that we inherited from the previous generation of American 
acupuncturists. We’re making a path for a new group of people to enter the profession:  

• people who won’t have to start their careers by trying to dig themselves 
out of a huge hole of debt, bad habits, and unrealistic expectations;  

• people who know how to serve their communities and are ready to serve 
them, instead of having to struggle to retrain themselves;  

• people who see themselves not as lonely, competitive individuals, but as 
capable collaborators, supported and supportive.  

 
People who are ready and willing to work for their cooperative. 
 
POCA is determined to have a better future for its members – even if we have to build 

every inch of that future ourselves, from scratch. 
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Faculty & Staff 
Carmen Doerge, MLS 
Whitsitt Goodson, L.Ac., MAcOM 
Adrian Grey, L.Ac., MAcOM 
Cortney Hartman, L.Ac., MAcOM 
Gloria Jacobs, MLS 
Wade Phillips, MSOM 
Lisa Rohleder, L.Ac., MAcOM 
Skip Van Meter L.Ac., MAcOM 
John Vella L.Ac., MAcOM 
 
 
Board of Directors 
Jade Fang, L.Ac., MAOM 
Robert Hayden, L.Ac., MAOM 
Steve Kingsbury, L.Ac., MAOM, MBA  
Sr. Eileen McKenzie, FSPA, RN, CA 
Amy Vance, MSW 
Andrew Wegman, L.Ac. 
 
 
Advisory Board  
Gloria Gostnell, Ed.D 
Ron Knight 
Susanna Morrill, Ph.D. 
Pamela Potter, RN, DNSc 
Darius Rejali, Ph.D. 
Phyllis Spaulding, MA, MPA, MCP 
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Occupy 
 
POCA complained for years about the state of acupuncture education. However, it’s hard 

to fix something you’re not involved with. Thanks to POCA Tech, now we’re involved. We occupy 
the same spaces that other acupuncture schools do; we’re no longer yelling from the sidelines. 
And we’re learning so much. 

 
Getting our school accredited by ACAOM (Accreditation Commission for Acupuncture 

and Oriental Medicine) represents a big part of occupying acupuncture education. POCA used to 
be a peripheral nuisance to ACAOM; now we’re a customer, and the relationship is very 
different. 

 
In its first year, POCA Tech accomplished a number of the initial steps toward ACAOM 

accreditation, including:  
• hosting an orientation visit 
• sending a representative to an Eligibility Workshop 
• writing our Eligibility Report – it was submitted in September (Year Two) 

 
The Eligibility Report was 113 pages long and contained references to 99 additional files 

of supporting documentation. 
 
This cost POCA Tech  $1600 for the orientation visit, $1400 for the Eligibility Workshop, 

and  $5,000 to submit our Eligibility Report. There were a number of additional expenses. For 
example, in order to submit our Eligibility Report, POCA Tech had to have its financials audited 
by an accounting firm. The audit alone cost $10,000. In order to prove to ACAOM that we are 
financially stable – a prerequisite for accreditation – we have to keep between 3 and 6 months 
worth of expenses in reserve. In POCA Tech’s first year, we had about 4 months of expenses 
(about $50,000) in the bank. 
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Where’s all that money coming from? There are three main sources: the Sustainers 
Program, POCA and nuns. Here’s the bigger picture, in words as well as numbers: 

 
2015 (through August 31st) 

Sustainers Program (135 donors) $18,000 
POCA $10,000 
Franciscan Sisters of Perpetual Adoration $10,000 
Community Acupuncture Network $1,000 
Private donations $500 

 
2014 

Mellon Family Foundation $15,000 
May S. Kingsbury Trust $4,900 
POCA $3,152 
Manchester Acupuncture Studio $1,000 
Providence Community Acupuncture $1,000 
Community Acupuncture Network $600 
Private donations $600 
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Resist 
 

POCA Tech is the only school that teaches Liberation Acupuncture. Liberation 
Acupuncture is a conceptual framework for acupuncture that affirms that individual health and 
disease do not exist, and cannot be understood or addressed, apart from social conditions – 
particularly injustice, inequality, and the pervasive influence of traumatic stress. 

 
Liberation Acupuncture is a praxis that begins with the needs and the perspectives of the 

oppressed, the exploited, and the excluded. Liberation acupuncture defines what is valuable in 
acupuncture theory and practice by determining what is useful and valuable to oppressed 
people.  

  
Technically, this story is outside the parameters of our first annual report (September 

2014 – September 2015) but we want to share it anyway.  
 
The first cohort started their clinical internship in October 2015. This is the point they 

were working up to all year. Here’s an example of why we’re so excited for this level of learning 
to begin: 

 
First, some background: In 2012, Working Class Acupuncture began a collaboration with 

Care Oregon, a non-profit Medicaid Medicare insurance company. Care Oregon’s Health 
Resilience Program (HRP) represents an approach to health care reform that is sometimes 
described as “hot spotting”, or focusing attention on “high utilizers” of the health care system. 
The “high utilizers” are the 20% of the patients who access 80% of the resources, with recent 
hospital admissions or frequent emergency room visits, often because they suffer from multiple 
chronic conditions that are poorly managed. As Medicaid recipients, they are also experiencing 
poverty and intersecting forms of oppression such as racism, sexism, disablism, etc. HRP clients 
are assigned caseworkers to help them navigate the healthcare system, to coordinate care, and to 
advocate with them.  Working Class Acupuncture offered HRP clients access to unlimited 
acupuncture treatments, and the relationship has been enriching for everyone. Since the POCA 
Tech Student Clinic is located inside Working Class Acupuncture Lents and shares its patient 
base, HRP clients are now also seeing POCA Tech student interns. (For their first treatment, and 
sometimes later, they come in with their caseworker, who usually gets acupuncture as well.) 

 
We’re extremely grateful for all of the patients who are helping our interns learn to 

practice and we’re particularly grateful to the clients and caseworkers of the Health Resilience 
Program. We’re the only school that teaches Liberation Acupuncture, but without their help, it 
would not be possible. Many of the HRP clients have had very negative experiences with the 
healthcare system and we feel honored that they’re willing to take a chance on acupuncture, and 
on us. Without their participation, POCA Tech interns would be limited in their relationships to 
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people who have disposable income to pay for treatments, which is not at all representative of 
people in general. 

 
On the first week of clinic, one of the people who came in to see a student intern, Pete, 

was an HRP client who did not speak English, and who was also wearing a hijab. 
 
Whitsitt, our intern supervisor, describes what happened in the clinic: 
 
We were anticipating the next patient might present an extra challenge. Pete and I had 

already talked about dealing with language barrier, potential issues around touch as a man 
treating a Muslim woman in full traditional garb, and how that might compound the already 
existing challenge of working with someone in severe pain. 

 
When I walked out to the reception area, I found two women talking to each other in a 

language I have no knowledge of, a toddler working up to a full meltdown, no case worker to 
interpret, and our receptionist throwing up her hands. She gave me the paperwork (which had 
almost nothing but a signature on it) and said she had no idea which of the women was even 
our patient. Time to get to work. 

 
The case worker arrived. Pete introduced himself. It turned out we were treating the 

elder woman. Her daughter was able to translate somewhat, but also had to take her child 
outside to calm him down. We made it to the treatment room. The grandmother sat down, 
pointed to where it hurt, pulled up her skirts and sleeves, and Pete got to it. She napped. The 
toddler calmed down somewhat and hung out in the lobby with mom. Everyone left with 
smiles on their faces. 

 
What struck me was that once we got past the initial chaos and apprehension, the 

treatment was pretty much like any other. Pete did a great job communicating and connecting 
with the patient. The patient did a great job of communicating what she needed and going 
with the process. When it was finished we all just smiled and agreed that this was just the sort 
of thing you could expect on a regular basis doing community acupuncture. 

 
I'm grateful for our systems and the setup of our clinic. Being able to walk into the 

room, look around, and copy what the other patients are doing means we don't have to say 
much to explain what will happen. Pointing at her body is enough of an intake to address pain. 
No one has to take their pants off. Acupuncture needles don't care what language a person 
speaks. It's a leap of faith for both patients and punks to work together across a 
language/culture barrier, but recliners make a great safety net. 
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Pete, POCA Tech intern, on his experience: 
 
I am so grateful for the opportunity to provide care for Care Oregon patients. As a 

white, middle class, Protestant male I have had few opportunities (nor have I been able to 
figure out how to create my own opportunities) to interact with people who don't resemble me 
or my identities. I am humbled that a Muslim grandmother in traditional dress who doesn't 
speak English felt comfortable enough to allow me to put acupuncture needles into her body.  

 
There were two things that stood out to me in this interaction. Being and thinking 

flexibly will be very important skills to having a successful practice. While I didn't have to only 
rely on hand and foot points to treat this patient I was willing to let go of what points I thought 
were important for this person to have a good treatment. It would have been impossible for me 
to use back points had I been taught that those were the only points for relief. The patient came 
with her family which included a noisy, sometimes crying child. The toddler could be heard in 
the treatment room. We have the intention of the community acupuncture clinics being third 
spaces and intrusions by life will happen. The clinic is not a sterile, perfect, static environment 
but a place that is ever changing. Being able to adapt to changes and surprises will be 
important.   
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Produce 
 
In our first year we accomplished a lot: 

 
o moved to a larger space 

1341 sq. ft. of multi-purpose space 
 
o grew the library (donations from POCA members, publishers & community)  

1072 unique titles/1372 volumes 
 

o defined, documented & disseminated a new school of acupuncture thought  
Liberation Acupuncture (www.liberationacupuncture.org) 
 

o revised curriculum in accordance with Trauma Informed Acupuncture 
 

o submitted ACAOM Eligibility Report 
113 pages and 99 supporting documents 

 
o admitted second cohort  

11 students in Cohort 1; 16 students in Cohort 2 
 

o hired more teachers 
teaching faculty increased from 3 to 5 

 
o launched Sustainers Program  

135 donors 
 

o created Working Punks Program 
mentorship for students with POCA punks 

 
o experienced our first full audit 

an ACAOM requirement 
 

o wrote a zillion new policies -- so many handbooks and manuals 
 

o fiscal sponsor for Student Clinic/WCA Lents mural 
 

o revised POCA Tech website & created Liberation Acupuncture website 
 

o didn’t touch our savings 
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Financials 
 
One of our educational objectives is for graduates to enter their careers as healthcare 

providers not unreasonably burdened by debt. To that end, POCA Tech keeps the total cost of 
tuition and associated program expenses under the amount a graduate can reasonably expect to 
earn in their first year of employment (about $25,000). Tuition is currently $5,800/year. 
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